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 APPLICATION FOR EMPLOYMENT 
Yilli Rreung Housing Aboriginal Corporation 

 
PERSONAL DETAILS 
 
Title  Mrs / Ms / Miss / Mr / Dr / Other 

Name:       Sex:    M / F 

Date of Birth: 

Residential Address: 

 

Mobile Number: 

Email address: 

N.T Driver’s License Number:   Expiry Date: 

Are you of Aboriginal or Torres Strait Islander origin?   ☐ Yes   ☐ No  

 

JOB INTERESTS 
Position applied for: 

 

 

Availability date:   ☐ immediately      ☐ Notice period: weeks 

Current salary package: $   Expected salary package: $ 

Please provide other information that you identify as being pertinent to this application? 

(i.e.: other job commitment, medical conditions, disabilities) 

 

 

 

PROFESSIONAL REFERENCE  
(please provide at least two referees, one of which should be your recent employer. 

No contact will be made before permission is obtained from you) 

Do you agree to have referees contacted in relation to this application?  ☐ Yes    ☐No 

 

Referee Name  : 

Relationship  : 

Organisation  : 

Email/ Phone  : 

 

Referee Name  : 

Relationship  : 

Organisation  : 

Email/ Phone  : 
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EDUCATION AND EMPLOYMENT HISTORY 

You may skip this part if these details available on your CV 

 

EDUCATION BACKGROUND 

Level Name Of Institution Location Major Year Attended 
Graduated 
(Yes/No)       

      

      

      

 

CERTIFICATION/ TRAINING 

Name of Certification Institution/Provider Location 
Year 

Obtained 
Remark 

     

     

     

     

 

PREVIOUS EMPLOYMENT 

Name of Employer Location Position 
Employment 

Period 
Compensation* 

     

     

     

     

     

*Optional field 

 

ORGANISATION EXPERIENCES/ MEMBERSHIP 

Name of Organization Location Position Period Remark 
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DECLARATION 

  
 

Additional Information (cover letter) 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 
 

Signature: 

Name: 

Date: 

 
 
All information provided will be treated confidentially. Yilli Rreung Housing Aboriginal Corporation 
adheres to the principle of equal employment opportunity and merit based employment decisions.  

Are you willing to undergo a Police Check? 
☐ Yes 

☐ No 

Are you willing to undergo a pre-employment drug & alcohol screening? 
☐ Yes 

☐ No 

Have you ever been convicted of an offence carrying a penalty of imprisonment - 
other than minor traffic offence? 

☐ Yes 

☐ No 

Have you ever been dismissed or asked to resign as an employee in Australia or any 
other country? 

☐ Yes 

☐ No 

Are you aware of any other matters that might result in a conflict of interest if you are 
employed by Yilli Housing?   

If you have answered Yes, please explain: 

☐ Yes 

☐ No 

I certify that all the information provided is true and correct. 
☐ Yes 

☐ No 


